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ACTION PLAN
for implementing gender equality principles in the activities of the
V. G. Baryakhtar Institute of Magnetism
of the National Academy of Sciences of Ukraine

V. G. Baryakhtar Institute of Magnetism of the National Academy of
Sciences of Ukraine is a state-funded non-profit scientific institution based on state
property, under the authority of the National Academy of Sciences of Ukraine
(hereinafter referred to as IMag of the NAS of Ukraine). In its activities, it is guided
by the Constitution of Ukraine, the laws of Ukraine, acts of the Verkhovna Rada of
Ukraine, the President of Ukraine, the Cabinet of Ministers of Ukraine, other
legislative acts, and the Statute of the NAS of Ukraine, approved and registered in
accordance with the procedure established by law. The Gender Equality and
Discrimination Prevention Plan at the Institute (hereinafter referred to as the Plan)
has been developed with the aim of promoting gender equality; preventing
discrimination; preventing and combating gender-based violence; ensuring equal
participation of women and men in important decision-making; providing women
and men with equal opportunities to combine professional and family
responsibilities; promoting the professional and career growth of women; avoiding
gender asymmetry in the formation of scientific groups and teams; educating and
promoting gender equality among employees, graduate students, and doctoral
students, and disseminating educational activities in this area.

The plan consists of the following sections:
1. Analysis of the current state of gender balance among staff at the IMag of the

NAS of Ukraine (analysis of the current state of gender balance among staff at the
IMag of the NAS of Ukraine, ensuring equal conditions and opportunities for
women and men, and identifying issues related to gender discrimination);

2. Plan objectives (objectives set by the IMag of the NAS of Ukraine to create a
friendly, non-discriminatory working environment for all employees);

3. Plan actions (actions to implement gender equality policy).

Analvsis of the current state of gender balance among staff at the IMag of the NAS

of Ukraine:
An assessment of the gender distribution of employees of IMag of the NAS of

Ukraine by position was carried out. This distribution was obtained based on the
results of a gender analysis (as of April 2025) and is presented in Table 1.



men women men, % women, %
All staff 36 29 55 45
Institute 3 1 75 25
administration
Departments chairs 6 3 67 33

According to the results of the quantitative distribution of employees at the
IMag of the NAS of Ukraine, a quantitative imbalance has been established, with a
prevalence of men. At the same time, the IMag of the NAS of Ukraine pays
attention to issues of equal rights and opportunities for employees regardless of
gender, age, nationality, religious and political views, sexual orientation, etc.

These indicators reflect the typical difficulties of career growth inherent in all
scientific institutions in Ukraine. Certain changes in the gender distribution of all
indicators over the past two years have been caused by Russian aggression and the
forced migration of mainly women with children. Given these indicators, the issue
of improving gender balance remains a focus of attention for the management of the
IMag of the NAS of Ukraine.

The development and implementation of the Gender Equality and
Discrimination Prevention Plan at the IMag of the NAS of Ukraine and periodic
monitoring of gender balance are considered effective tools for ensuring human
rights, improving working conditions, and promoting career growth regardless of
gender.

The plan aims to promote gender equality; prevent discrimination; create
conditions for the timely detection of discrimination and ensure effective protection
of individuals and/or groups of individuals who have suffered from discrimination;
and respond promptly to violations of the equal rights of men and women.

The plan is based, in particular, on the following international regulatory and
legal acts on gender equality:

1. Law of Ukraine on Ensuring Equal Rights and Opportunities for Women and
Men. http://zakon.rada.gov.ua/laws/show/2866-15/print Framework law.

2. Law of Ukraine on the Principles of Prevention and Combating Discrimination
in Ukraine. (Bulletin of the Verkhovna Rada (VVR), 2013, No. 32, p. 412)
http://zakon.rada.gov.ua/laws/show/5207-17/print

3. National Strategy for Overcoming the Gender Pay Gap for the Period until 2030
and Operational Plan of Measures for the Implementation in 2023-2025 of the
National Strategy for Overcoming the Gender Pay Gap for the Period until
2030.

4. National Strategy for Creating a Barrier-Free Environment in Ukraine for the
Period until 2030 https://zakon.rada.gov.ua/laws/show/366-2021-%D1%80#n10
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11.

12.

13.

14.
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16.

Council of Europe Convention on preventing and combating violence against
women and domestic violence (Istanbul Convention).

Law of Ukraine on preventing and combating domestic violence.
https://zakon.rada.gov.ua/laws/show/2229-19#Text

CEDAW Convention on the Elimination of All Forms of Discrimination against
Women. http://zakon.rada.gov.ua/laws/show/995 207/print, and its Optional
Protocol.

Beijing Declaration adopted at the Fourth World Conference on Women.
https://zakon.rada.gov.ua/laws/show/995 507/print

State Strategy for Ensuring Equal Rights and Opportunities for Women and
Men for the Period until 2030. Approved by the Cabinet of Ministers of Ukraine
https://zakon.rada.gov.ua/laws/show/752-2022-%D1%80#Text

UN Security Council Resolution 1325 “Women, Peace and Security” and
related resolutions http://zakon.rada.gov.ua/laws/show/995 669,  and the
National Action Plan for the Implementation of UN Security Council Resolution
1325 “Women, Peace and Security” for the period until 2025.

Sustainable Development Goals. Achieving the Global Sustainable
Development Goals proclaimed by the UN (UN General Assembly Resolution
No. 70/1 of September 25, 2015) and supported by Ukraine in accordance with
the Decree of the President of Ukraine No. 722 dated September 30, 2019, “On
the Sustainable Development Goals of Ukraine for the period until 2030.”
Procedure for attracting, using, and monitoring international technical assistance
https://zakon.rada.gov.ua/rada/show/153-2002-%D0%BF/print (in accordance
with Resolution of the Cabinet of Ministers of Ukraine No. 942 dated
09.10.2020, paragraph 7 supplemented with the clause “The project proposal
must contain: an analysis of the impact of the project (program) on the
achievement of gender equality and the inclusivity principles”);

Action plan for the implementation of the Concept of Communication in the
Field of Gender Equality (Resolution of the Cabinet of Ministers of Ukraine No.
79-r dated 27 January 2023. https://zakon.rada.gov.ua/laws/show/79-2023-
%D1%80#Text )

Resolution of the Cabinet of Ministers of Ukraine No. 930 dated October 9,
2020, “Certain Issues of Ensuring Equal Rights and Opportunities for Women
and Men.”

Agreement between Ukraine and the European Union on Ukraine's participation
in the EU program “Citizens, Equality, Rights and Values,” ratified by Law of
Ukraine No. 3714-1X dated May 9, 2024.

Protocol III to the Framework Agreement between Ukraine and the European
Union on the general principles of Ukraine's participation in Union programs.



https://zakon.rada.gov.ua/laws/show/984 al1#n42

17. Order of the Cabinet of Ministers of Ukraine No. 1517-R dated December 02,
2020 “Issues of data collection for monitoring gender equality.”

18. European Commission Strategy for Gender Equality 2020-2025.

19. Horizon Europe Guidance on Gender Equality Plans (GEPs).

20. European Commission, Directorate-General for Research and Innovation,
Directorate D — People, Unit D4-Democracy and European Values, 2021. ISBN
978-92-76-3918/4-5; doi: 10.2777/876509; KI-02-21-806-EN-N.

When developing the Action Plan, the European Commission's documents on
gender equality plans, in particular in research and innovation, were taken into
account as criteria for the eligibility of project proposals in Horizon Europe
competitions.

The existence of a Gender Equality Plan (GEP) is becoming a criterion for
compliance for all public authorities, higher education institutions, and research
organizations in EU member states and associated countries wishing to participate in
Horizon Europe competitions.

As recalled in the General Annexes to the Horizon Europe Work Program
(2021-2022), the GEP must meet four mandatory requirements under these criteria:
1) Be a public document: the GEP must be an official document signed by senior

management and distributed within the institution; the GEP must demonstrate a
commitment to gender equality, set goals and detailed actions and measures to
achieve them,;

2) Have dedicated resources, which for the development, implementation, and
monitoring of the GEP may include funding for specific positions, such as
equality officers or gender equality teams, as well as dedicated working time for
academic, management, and administrative staff;

3) Include data collection and monitoring mechanisms: GEPs should be evidence-
based and rely on baseline data disaggregated by sex or gender collected for all
categories of staff; this data should inform GEP goals and targets, indicators, and
ongoing progress assessment, and be reported on annually;

4) The GEP should be supported by training and capacity building.

Actions should address gender equality and unconscious gender biases and
may include developing gender competence, establishing working groups dedicated
to specific topics, and raising awareness through workshops and communication
activities.

In addition to the four mandatory requirements for GEP content, it is
recommended to include the following five thematic areas:

— work-life balance and organizational culture;

— gender balance in leadership and decision-making;

— gender equality in recruitment and promotion;



— integration of the gender dimension into research and teaching content;

— measures against gender-based violence, including sexual harassment.

The European Commission also provides clarification on when a GEP is
required:

both during the project proposal submission process and during the evaluation
process.

At the first stage of proposal submission, a self-declaration must be submitted
using a special questionnaire. (The organization may not yet have a GEP at the time
of submitting the proposal, but it must have a GEP at the time of signing the Grant
Agreement). A typical grant agreement obliges beneficiaries to take all measures to
promote equal opportunities between men and women during the implementation of
the project and, where possible, in accordance with their GEP.

According to Resolution No. 942 of the Cabinet of Ministers of Ukraine dated
October 9, 2020, paragraph 7, “Procedure for attracting, using, and monitoring
international technical assistance” has been supplemented with the following
paragraph: “The project proposal must contain: an analysis of the impact of the
project (program) on the achievement of gender equality and the principles of
inclusion.”

Objectives

The objectives set out in the Plan are to support and develop a favorable
working/research environment for all employees, graduate students, doctoral
students, regardless of gender, providing opportunities for individual development
for all members of the workforce, promoting the principles of equality and respect
for human dignity, and raising awareness of gender equality.

The main objectives of the Plan are to address typical problems in ensuring
gender equality, namely:

- discrimination based on prejudices regarding the “traditional roles” of men and
women in society, which often leads to biased attitudes towards women when
making key decisions in the workplace;

- the problem of vertical segregation, which stems from the previous point and is
linked to the complication of women's career growth opportunities;

- lack of support mechanisms for mothers of young and minor children in pursuing
career growth;

- imbalance between work, study, and personal life, lack of principles and
mechanisms to support this balance;

- the lack of mechanisms for informing the team about gender equality issues,
which reinforces established gender stereotypes and prejudices.



Actions of the Plan

1. IMag of the NAS of Ukraine condemns manifestations of discrimination and
violations of gender equality and undertakes to counteract them.

2. IMag of the NAS of Ukraine creates a space of equal opportunities without
discrimination on the basis of nationality, race or ethnicity, gender, age,
disability, religion, sexual orientation, gender identity or marital status.

All rights, benefits, opportunities, and activities provided to employees are extended
to them without exception, provided they have the appropriate qualifications.

3. The following are prohibited at the IMag of the NAS of Ukraine:

e discriminatory speech (containing offensive or degrading remarks about
individuals based on their gender, appearance, clothing, sexual orientation,
etc.);

*bullying (unwanted behavior towards a person and/or group of persons, the
purpose or effect of which is to humiliate their human dignity on certain
grounds or to create a tense, hostile, offensive, or disrespectful atmosphere
towards such a person or group of persons);

* hate speech (statements containing insults, threats, or calls for violence against a
particular person or group on the basis of gender).

4. IMag of the NAS of Ukraine recognizes the importance of confidentiality.
Confidentiality is mandatory for persons who report or are accused of gender
discrimination or sexual harassment (except in situations where disclosure is
required by law and/or where disclosure is necessary for the protection and safety
of others).

5. IMag of the NAS of Ukraine ensures equal rights and opportunities for women
and men, in particular:

- in work and remuneration for it;

- in creating conditions that enable women and men to engage in work on an
equal basis, both when hiring and during career growth, professional
development, and retraining;

- in obtaining education and professional training;

- in equal pay for women and men with the same qualifications and working
conditions;

- in combining work and family responsibilities, namely:

exercising the right to work part-time,

providing annual basic leave,

providing additional paid leave to employees who have children;

the provision of leave for pregnancy and childbirth (for female employees) or
leave for childcare for one of the parents;

- in the creation of working conditions that are safe for life and health;

- in the prevention of and protection against sexual harassment and other



manifestations of gender-based violence.

. When announcing a competition to fill vacant positions at the IMag of the NAS
of Ukraine, it is prohibited to offer jobs only to women or only to men, or to set
different requirements that give preference to one gender.

It is prohibited to request information about the personal life or plans to have
children from people who are applying for a job.

. IMag of the NAS of Ukraine will promote deeper cooperation with civil society,
involving women's movements and organizations to achieve progress in ensuring
gender equality.

. In the event of conflicts related to gender discrimination against employees, they
will be resolved with the participation of representatives of the local professional
association.

. IMag of the NAS of Ukraine will regularly monitor the state of gender equality,
taking into account research on gender issues.

10. Compliance with this Plan enables the implementation of other measures
provided for by the norms of current legislation on the protection of the rights and
legitimate interests of individuals.
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List of members
of the working group on gender equality
of the IMAg of the NAS of Ukraine

Chair — Olga Saliuk, Chair of the Scientific and Methodological Council
Deputy Chair — Valeriia Maslovska, Head of the Human Resources Department
Members of the working group:
1. Roman Verba — Acting Deputy Director for Scientific Work;
2. Oleksandra Ostapenko, Junior Researcher
3. Orest Kuzmak, Chair of the Professional Association



